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ABSTRACT

The servant leadership is regarded as to reduce the selfishness of oneself to serve others or help
all the people without bias or pretence. It is very important role to serve others with very sincerity and
also with very intention giving rise to happiness to oneself and others. In this case, Robert Greenleaf, the
father of servant leadership, the first person who determines to use this words covering the following
details of person of character, that is, the characteristics of persons being born with special potential
such as intellectuality, prepared to firstly serve others with the saying “people centered as our great
property”. The person of character as such is able to have skilled communicator beginning with deep
intention and carefulness and also the person of character should have a capacity of compassionate
collaborator by means of working together in all dimensions, especially in foresight by listening to others

who persuade to more foresight because they are systems thinker or scientific or philosophical thinkers

and also they will lead with the great moral authority.

The theory of servant leadership can lead to the golden treasurer as the basic practice for constructing

the conscience within oneself as always serving the others. This idea can well be applied to management

for serving others for professional educator.

KEYWORDS : Servant Leadership, Professional Educator
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